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Salary Plan -
Unrepresented Individual
Contract

Department

supervisory/administrative capacity

Salary Plan -
Unrepresented Grade 13
: FLSA - Exempt

supervisory/administrative capacity

(—A—\

Salary Plan -
AFSCME Grade 9
FLSA - Exempt

Supervisory-level

retirement administration or financial analysis.

administration, human resources, finance, or payroll. Two (2) years of
experience as a Retirement Plan Analyst or an equivalent position

Salary Plan -
AFSCME Grade 7
FLSA - Exempt

Lead/Advanced-
level

. Salary Plan -
Experienced-Analyst _ AFSCME Grade 5
Xperience: Four (4) years of professional level experience in

prOfeSSIOHCH level retirement administration, human resources, finance, or payroll. FLSA - Exempt

. Salary Plan -
paraprofessional-level FLSA — Non-Exempt

in retirement administration, human resources, finance, or

payroll.
Salary Plan -
Enfry_|e\/e| AFSCME Grade 3
perience: Two (2) years of technical clerica FLSA — Non-Exempt
experience
Adminisirgtive :Assistcmi with Senior Administrative Asst with Sr. Adminjsirqtiye Clerk with
Education: High school Education: High school Education: High school
Experience: 2 years Experience: 3 years Experience: 4 years

4/16/2024
* Flexibly staffed
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