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AC Transit Economic Package Proposal to AFSCME, Local 3916 
Passed June 9, 2021 

Three (3) year deal expiring on June 30, 2023. 

Year Increase 

July 1, 2020 Three percent (3%) including retro-increase back to increase date. 
Retro will only be paid to active employees on the date of Board 
aooroval. 

Julv 1 2021 Three percent (3%) 
July 1, 2022 Three oercent (3%) 

Two (2%) percent cash incentive for all active employees on the date of Board approval 
of the Collective Bargaining Agreement. Incentive will be calculated from twelve (12) 
months back from the pay-period closest to the date of Board Approval. 

Pending Board />.ppro1,al, The District proposes status quo on healthcare. The District and 
AFSCME, Local 3916 agree to further explore solutions to reduce the rising costs of 
healthcare. To that end, the parties agree to re-open the Collective Bargaining Agreement 
for healthcare only in an effort to find a mutually agreeable pathway to CalPERs medical 
if and only when the District undertakes negotiations with ATU, Local 192 on CalPERS 
Medical.Agreement to implement CalPERs Medical and upon implementation of GalPERS 
medical, employee's monthly premium will be reduced from ten percent (10%) to six 
percent (6%). �: attached table. Until the implementation of CalPERS medical, 
employee monthly premium rates will remain status quo. 

PEPRA - Incorporate the December 18, 2019 agreed PEPRA MOU (attached) into 
Section 13.1.A. defining all employees hired as of January 1, 2020 will be a part of the 
District's Tier 11 pension plan with full employee contributions. Revise Section 13.1.A. as 
written below: 

The retirement benefits for all eligible AFSCME retirees shall be in accordance 
with the AC Transit Retirement Plan and amendments as approved by the AC 
Transit Board of Directors. Effective January 1, 2007, regular retirement benefits 
are 2.0% at age 55, 2.1% at age 56, 2.2% at age 57, 2.3% at age 58, 2.4% at age 
59 and 2.5% at age 60. The benefits shall also be available to terminated vested 
employees who leave AC Transit after January 1, 2007. 

All employees hired on or after January 1, 2020, will be Tier II employees subject 
to the provisions of the California Public Employees' Pension Reform Act of 2013 
(PEPRA), Article 4, Chapter 21 of Division 7 of Title 1 of the California Government 
Code. The parties agree that no retroactive contributions will be deducted for 
employees in Tier II. Tier II contributions will be deducted consistent with the 
amended AC Transit Retirement Plan. 

Tho parties agree that following the final ruling in State of California, et al. 1l. U.S. 
Department of Labor, et al., {Caso Number 13 CV 02069 KJM) either party may 
reopen Section 13 (Retirement), subject to normal rules of collectii.•e bargaining. 
New employees, even if hired during the term of this contrast, may be subject to 
re openers for the terms and conditions of the Public Employees' Pension Reform 
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